28 July 2006
Heads of Agreement

This Heads of Agreement (the Agreement) is made on 28 July 2006 between The Australian
Medical Association Victoria (AMA), the Australian Salaried Medical Officers’ Federation
(ASMOF), the Victorian Hospitals’ Industrial Association (VHIA) and the Department of Human
Services (DHS).

This Agreement will operate for the period 1 July 2006 to 30 June 2008, or until replaced by a
new Agreement.

This Agreement applies to all employed doctors working as such including Medical Directors,
within the Victorlan Public Health sector.

Common Provisions

1.

Remuneration

All wages and allowances payable shall be increased by the amount shown as follows:

. 3% from the first pay period on or from 1 July 2006
3% from the first pay period on or from 1 Jan 2007
3% from the first pay period on or from 1 July 2007

Wages and allowances shall be increased using the same formula applied to salaries
and allowances that occurred in item 5.1 of the Medical Remuneration Review
Agreement 2002 (Heads of Agreement).

Continuing Medical Education (CME) Payment
2.1 Specialists

The parties agree to the general application of a benchmark provision of two weeks
professional development leave and reimbursement of up to $20,000 pa (inclusive of
any applicable FBT) for full-time specialists for reasonable expenditure on approved
continuing medical education activities. Fractional Specialists are entitled to
reimbursement on a pro-rata basis.

This arrangement does not replace existing entitlements nor add to those entitlements
except where the existing benefit is less than the above benchmark. In all cases, first
call is to be on reimbursement entitlement available from SPF's, trust funds etc where
they are applicable.

2.2 Doctors In Training

The parties agree that Doctors In Training receive some financial assistance in
undertaking medical education.

Health services agree to reimburse Doctors In Training up to $1,000 pa (inclusive of
any applicable FBT) towards costs for equipment, books and like expenses incurred in
respect of medical education.

The Hospitals’ policy and procedure for claiming this entitlement must be made
available to all doctors via the required Unit Handbook.




Paid Maternity/ Adoption Leave

The parties agree that the entitlement to paid Maternity Leave and paid Adoption Leave
for all Doctors will increase to eight weeks paid [eave from the date of agreement. Paid
Parental Leave can be taken at half-pay for twice the period of absence at the request
of the Doctor. '

Safe Hours of Work

The obligation to work safely applies te both employer and employee.

Many issues relating to the subject of Safe Hours are either so complex or so situational
that they must be dealt with by the parties involved, based on the situation at hand and
within a generally accepted framework. It is agreed that the National Code of Practice
- Hours of Work, Shiftwork and Rostering for Hospital Doctors forms a suitable
frameawork under which to consider safe working hours issues.

Employers confirm their responsibility not to roster or arrange work hours such that an
excessive or unsafe work pattern for Doctors exists at the Employer’s place of work.

Doctors should not perform work outside of their principal employment such that it
would result In an overall excessive or unsafe work pattern for the Doctor.

Specialists

5.

Clinical and Non-Clinical Activities

The parties agree that appropriate proportions of a Specialist's normal (base) weekly
hours should be devoted to clinical and non-clinical activities. An agreement as to the
proportion of such time allocation will be determined at the commencement of
employment and/or as part of annual work plan/performance review processes. Such
agreements shail have regard to College guidelines where applicable.

The parties agree that Speclalists, on average, should devote 20% of their normal
weekly hours to non-clinical professional duties. ‘Non-clinical professional duties’ include
administration, attendance at departmental or hospital meetings, continuing medical
education/ maintenance of professional standards, quality assurance, research other
than clinical research, audit and post-graduate and undergraduate teaching activities.

It is agreed between the parties that in cases of Fractional Specialists working minimal
hours in the public sector and in roles where non-clinical duties are not required, such a
proportion of time for non-clinical activity may not be allocated.

Sabbatical Leave

Parties acknowledge the current sabbatical leave entitlements and agree that access by
Specialists to Sabbatical Leave entitlements will only be available where the Specialist
intends to undertake an approved course of study or research related to his/her work
and that otherwise complies with the terms and requirements for Sabbatical Leave.

It is agreed that where Sabbatical Leave applications cause difficulties due to excessive
costs associated with backfill, a health service may apply to the Department of Human
Services for assistance in meeting backfill costs.

The Department will assist the health service by meeting the unavoidable difference in
costs between backfilling the position at a salaried rate and backfilling the position at a
reasonable locum or fee for service rate.




Access to this funding assistance is only available:

« To Victorian pubic hospitals/health services that directly employ full-time or
fractional specialists and are listed in Schedules 1 - 5 of the Health Services Act
1988 (Vic);

« To support Sabbatical Leave accrued by specialists and approved by the eligible
Victorian public hospital in strict accordance with the terms of Clause 25 of the
Hospital Specialists and Medical Administrators Award 2002

« In respect of replacing Specialists embarking on a period approved Sabbatical Leave
of 13 weeks or more.

Allowance in Lieu of Private Practice Earnings

The parties agree that full time specialists who on average do not receive private
practice income of at least 20% of the relevant base rate for the treatment of private or
compensable patients shall receive an ‘Allowance in Lieu of Private Practice’. This
allowance will increase their salary to ensure payment of 120% of their relevant base
rate.

Relevant base rate is the rate shown in this agreement for the sp,ecialist’s classification
and level of experience and includes the 10% On Call and 10% Continuous Duty
allowances provided for by the Hospital Specialists and Medical Administrators Award
2002.

Specialists in receipt of a salary or salary and private practice income of more than
120% of the relevant base rate are not entitled to this allowance.

The payment of this allowance shall be reviewed annually by health services to ensure
the above conditions still apply.

Annual Leave — On-Call Roster

The parties agree that Fractional Specialists who make themselves available to
participate in the health service’s On-Call roster, and regularly accept calls from the
Health Service, will be entitled to five weeks annual leave (pro rata)} each year.

Doctors In Training

9.

10.

Night Duty Allowance

The parties agree that the existing allowance for Doctors In Training for the
performance of Night Shift Duty will be replaced by a new allowance of 25% of the
Doctor’s base hourly rate of pay for each hour worked during a rostered shift finishing
the day after it began or beginning after midnight and before 6.30am.

Conference/ Seminar Leave

Subject to an application being made prior to 31 March and having not been refused, a
Doctor In Training will receive one week of paid Conference lLeave, and, at the
discretion of the Hospital, may receive a further two weeks paid Conference Leave (for
a total of three weeks), to attend any conference, workshop or seminar to fulfil College
training requirements.

A Hospital may only refuse the minimum one week of paid Conference Leave where:

« The refusal is based on circumstances outside the control of the Hospital;




* The reasons for the refusal are provided to the Doctor in writing within 14 days of
the application for leave being received by the Hospital.

A Doctor In Training who has had their application for the minimum one week’s paid
Conference Leave refused may utilise the Agreement’s Dispute Resolution procedure.

11. Examination Leave
The parties agree that the current Examination Leave entitlement will also be available
to Doctors In Training undertaking Australian Medical Council (AMC) examinations.

12. Clinical Handover
The parties agree that a comprehensive handover of clinical information between all
staff is important,
The parties agree to develop guidelines through a tripartite Central Committee auspiced
by DHS to enable Health Services to review
¢« The current incidence of clinical handover;
* Systems and rostering to implement safe, efficient and accurate handover of clinical

care information, including electronic handover processes.

The established guidelines will be used by Health Services to locally review and
implement agreed outcomes in relevant clinical areas within 12 months from the date of
this Agreement.

13. Re-Call Payments
The parties agree that where a Doctor in Training has been re-called to duty, a further
re-call payment cannot occur within the initial three hour period except where the
Doctor in Training has left the vicinity of the hospital and/or returned to his/her place of
residence.

14. Training Rotations
The parties agree to update the existing training rotations clause to clarify definitions
and responsibilities to confirm that the Parent Hospital remains the employer during the
period of secondment.

15. Notice of Termination
The parties agree that at least 4 weeks notice of termination will be given by the
Hospital or the Doctor In Tralning, or 4 weeks wages paid or forfeited in lieu of such
notice, unless otherwise agreed.

Other Matters

16. Ministerial Review of Doctors in Victorian Public Health

The Minister for Health will commission a Panel to review the factors contributing to the
delivery of high quality health services for the Victorian public by the public sector
medical workforce.

The Review will specifically focus on the issue of:

¢« Recruitment of the medical workforce in Victoria




ot

17.

18.

19-

20.

21.

o Medical workforce retention in the public sector
o Medical workforce administration and clinical support
¢ Teaching, training and clinical leadership issues within the medical workforce

In focussing on recruitment and retention issues the Review will have regard to public
health sector medical workforce remuneration and the optimal utilisation of medical

staffing and resources in order to provide the best quality medical services for the
Victorian public health system.

In light of the above, the Review will make recommendations that address measures
to enhance the availability of the highest quality and most suitably qualified medical
staff in Victorian public hospitals.

The final report will incorporate recommendations in relation to:

* Remuneration levels

e Infrastructure requirements

+ Utilisation of medical staffing and resources

DHS, the AMA and VHIA will agree on the selection of an appropriate
individual(s)/organisation for recommendation to the Minister to undertake the Review.

The Panel will report and provide recommendations to the Minister by 1 September
2007.

A copy of the report and recommendations will be made available to the parties within
one month of presentation to the Minister.

Family Leave Test Case

The parties agree that the terms of the Family Provisions Test Case will be incorporated
into the Agreement.

Dispute Resolution

The parties agree to incorporate Industrial Relations Victoria’s Model Dispute Resolution
clause into the Agreement.

No Extra Claims

The parties bound by this Agreement acknowledge that this Agreement settles ail

claims in relation to the terms and conditions of employment of the employees to whom
it applies and agree that they wili not pursue any extra claims during the term of this
Agreement.

Savings Clause

This Agreementldoes not affect entitlements received by a Doctor before the Agreement
was made that are of a better standard than provided for in this Agreement.

Commencement of Payments and Intention to Make Workplace
Agreements

The following conditions are clearly in addition to any existing entitlements provided to
Doctors except where otherwise provided. The parties agree to facilitate the
implementation of the above salary increases at the earliest date and subsequently by
entering into Workplace Agreements reflecting the above and current conditions
pursuant to the Workplace Relations Act 1996.




Nothing in this agreement will affect any current superior term or condition of
employment.

22, Parties Bound by Workplace Agreements
The Workplace Agreements shall be binding upon the employer parties, and any
successor, assignee or transmittee of the business or part of the business of the

employer, and the Australian Salaried Medical Officers’ Federation, and Doctors
employed by an employer party.

Signed

For and behalf of the Australian Medical Association (Victoria) Limited:

(Executive Director) (Witneﬁsed)
(date 3! ER'Q-\-\ 2006)

For and behalf of the Australian Salaried Medical Officers’ Federation:
(Victoria nch)

M\’—ff‘vﬁ

(Chi€f Exective Officgf)  (Witnessed)

(date L& J»f/ 2006)

For and behalf of the Department Of Human Services

{Withessed)

of the Victorian Hospitals’ Industrial Association (on Behalf of Victorian Public

Hospitals and Community-Health-Centres)

&\ {Chief Executive Officer) (Witnessed)
Z3

(date 2006)




Attachment 1 — Rates of Pay

Full time Doctors-in-Training will be paid the weekly rates set out below

From the first pay period to commence on or from 1 July 2006:

Weekly Rate

Hospital Medical Officer (HMO)
1" Year Intgm 585690
2™ Year Resident $941.90
3™ Year Resident $1001.70
4™ Year Resident $1086.10
Medical Officer (MO}
1" Year as such $1325.30
2™ Year as such £1408.80
3™ Year as such £1491.30
4" Year as such 51574.40
5" Year as such £16857.20
Solely Administrative $1857.20
6" Year as such and thereafier 5175660
Senior MO S1B62.60
H;_giutrar

1% Year as such 51324.60
2" Yaar as such $1393.50
3" Year as such $1473.20
4™ Year as such and thereafier $1529.20
Senior Registrar $1605.80
Principal Registrar $1826.80

From the first pay period to commence on or from 1 January 2007:

Weeokly Rate
Hospital Medical Officer (HMO)

1" Year Intarn §88260
2" Year Resident $970.20
3™ Year Resident $1031.80
4™ Year Resident $1118.70
Madical Officer (MO) N
1" Year g5 such $1385.10
2™ Year as such $1450.90
3" Year as such $1536.00
4™ Year as such $1621.60
5" Year as such $1706.90
Solely Administrative $1708.90

| 6" Year as such and thereafter $1809.30
Senior MO $1918.50
Registrar -
1™ Year as such $1364.30

| 2" Year as such $1435.30
3™ Year as such $1517.40
4" Year as such and thereafter $1575.10
Senior Registrar $1654.00
Principal Registrar $1881.60




From the first pay period to commence on or from 1 July 2007:

Weekly Rate
Hospital Medical Officer (HMQ)
19 Year Intern $809.10
2™ Year Resident $999.30
3™ Year Resident $1062.80
4™ year Resident $1152.30
Medical Officer (MO}
1¥ Year as such $1406.10
2™ Year as such §14084.40
3™ Year as such §1582.10
4™ Year as such $1670.30
5" Year as such $1758 10
Solely Administrative $1758.10
6" Year as such and thereafter $1863.60
Senior MO $1976.10
_Registrar
1" Year as such §1405.20
2™ Year as such §1478.40
3" Year as such $1562.90
4" Year as such and thereafter $1622.40
Senior Registrar $1703.60
_ Principal Registrar $1938.10

Full time Specialists will be paid the weekly rates set out below

From the first pay period to commence on or from 1 July 2006:

Minimum Rate Including

Minimum Rate” Allowance in lieu of Private
Specialist Practlce
1st year as Specialist $2,180.10 $2,616.10
2nd year as Specialist $2,222.30 $2,666.80
3rd year as Specialist $2,264.50 $2,717.40
Senlor Speclalist
4th year as Specialist $2,416.20 $2,899.40
5th year as Specialist $2,509 90 $3,011.90
6th year as Specialist $2,608.10 $3,129.70
7th year as Specialist $2,709.70 $3,251.60
8th year as Specialist $2,815.20 $3,378.30
oth year as Specialist and thereafter $2,870.60 $3,444.70
Principal Specialist
Level 1 - bottom of range $2,925.70 $3,510.90
Level 1 - top of range $3,113.60 $3,736.30
Level 2 - bottom ©f range $3.040.50 $3,648.60
Level 2 - top of range $3,113.60 $3,736.30
Executive Specialist -
Bottom of Range $3,113.60 $3,736.30
Top of Range $3,580.70 $4,296.90

* includes the 10% Conlinuous Duty and 10% On-call allowances provided for in the Hospital Specialists and Medical
Administrators Award 2002.




From the first pay period to commence on or from 1 January 2007:

Minimum Rate including

Minimum Rate* Allowance in lieu of Private

Speclalist Practlce
1st year as Specialist $2 24550 $2,694.60
2nd year as Specialist $2,289 00 $2,746.80
3rd year as Specialist $2,332 40 $2,798.90
Senior Specialist -

4th year as Specialist $2,488 70 $2,986.30
5th year as Specialist $2,585.20 $3,102.30
6th year as Specialist $2,686.30 $3,223.50
Tth year as Specialist $2,791.00 $3.349.20
Bth year as Specialist $2,899.70 $3.479.70
Sth year as Specialist and thereafter $2,956.7¢ $3,548.10
Principal Specialist

Level 1 - bottorn of range $3,013.50 $3,616.20
Level 1 - top of range $3,207.00 $3,848.40
Level 2 - bottom of range $3,131.70 $3,758.00
Level 2 - top of range $3,207.00 $3,648.40
Executive Specialist

Bottom of Range $3,207.00 $3,848.40
Top of Range $3,688.10 $4,425.80

* includes the 10% Continuous Duty and 10% On-call aliowances provided for in the Hospital Specialists and Medical
Administrators Award 2002

From the first pay period to commence on or from 1 July 2007:

Minimum Rate Including

Minimum Rate" Allowance in lieu of Private
Specialist Practice
1st year as Specialist $2,31290 $2,775.40
2nd year as Specialist $2,357.70 $2,829 20
ard year as Specialist $2,402.40 $2,882.80
Senlor Specialist -
4th year as Specialist $2,563.30 $3,075.90
5th year as Specialist $2,662.80 $3,195.40
6th year as Specialist $2,766.90 $3,320.30
7th year as Specialist $2,874.80 $3,449.60
Bth year as Specialist $2,986.60 $3,584.00
9th year ag Specialist and thereafter $3,045.40 $3,654.50
Principal Speciafist
Level 1 - bottom of range $3,103.90 $3,724.70
Level 1 - top of range $3,303.20 $3,963.90
Level 2 - bottomn of range $3,225.80 $3,870.80
Level 2 - top of range $3,303.20 $3,963 90
Executive Specializ|
Bottom of Range $3,303.20 $3,963.90
Top of Range $3.798.80 $4,558.50

* includes the 10% Continuous Duty and 10% On-call allowances provided for in the Hospital Specialists and Madical
Administrators Award 2002.




Fractional Specialists will be paid the hourly rates set out below:

From the first pay period to commence on or from 1 July 2006:

01-7 74-10.8 106-14 14.1-17.5 17.6+
hours hours hours hours hours
perweek perweek perweek perweek parweek
Specialist
Year 1 $89.00 $89.90 $92.00 $93.80 $95.40
Year 2and 3 $91.20 $92.10 39410 $95.90 $97.60
|Senior Speclalist
4th year as Spacialist $92.60 $93 60 $95.80 $97.60 $99.30
5th year as Specialist $96.40 $97.30 $92.60 $101.60 $103.30
6th year as Specialist $100.00 $101.20 $103.40 $105.40 $107.20
7th year as Specialist $103.80 $104.90 $107.30 $109.30 $111.50
8th year as Specialist $107 60 $108.60 $111.20 $113.20 $115.40]
gth year as Specialist and thereafter $111.20 $112.20 $115.10 $116.90 $119.20]
|Principal Speclalist
Level 1 Bottom of Range $5114.90 $115.90 $118.80 $120.680 $123.10
Level 1 Top of Range 311890 $119.80 $122.80 $124.60 $127.20
Level 2 $118.90 $119.80 $122.80 $124.60 $127 20
Exocutive Specialist
Bottom of Range $118.90 $119.80 $122.80 $124.60 $127.20
Top of Fiar!ﬁﬂ_ $135.60 £136.80 $140.10 £142.80 514540
From the first pay period to commence on or from 1 January 2007:
01-~7 74-105 10.86-14 141 -17.5 17.6+
hours hours hours hours hours
perweek perweek perweek perweek perweek
Speclalist
Year 1 $91.70 $92.60 $94 .80 $96.60 588.30
Year 2 and 3 $93.90 $94.90 $96.90 $98.80 $100.50
ISenlor Specialist
4th year as Specialist $95.40 $96.40 $98.70 $100.50 $102.30
5th year as Specialist $99.30 $100.20 $102.60 $104.70 $106.40
6th year as Specialist $103.00 $104.20 $108.50 $108 60 $110.40
7th year as Specialist $106.80 $§108.10 $110.50 $112.60 $114.80
8th year as Specialist $110.80 $111.90 3511450 $116.60 $118.90
oth year as Specialist and thereafter $114.50 $115.60 $118.60 $120.40 $122. 80|
|Principal Specialist
Leve! 1 Bottom of Range $118.40 $119.40 $122.40 $124.20 $126.80
Level 1 Top of Range $122.50 $123.40 $126.50 $128.30 $131.00
Level 2 $122.50 $123.40 $126.50 $128.30 $131.00
Executive Specialist
Bottom of Range $122.50 $123.40 $126 50 5128 30 $131.00
Top of Range $139.70 $140.90 514430 5147.10 $148.80




From the first pay period to commence on or from 1 July 2007:

01-7 71-105 106-14 141 -17.5 17.6+
hours hours hours hours hours
perweek perweek perweek perweek porweek
Specialist
Year 1 $94.50 $95.40 $97.60 $99.50 $101.30
Year 2 and 3 $86.70 $97.80 $99.80 $101.80 $103.50
Senior Specialist
4th year as Specialist $98.30 $99.30 $101.70 $103.50 $105.40
5th year as Specialist $102.30 $103.20 $105.70 $107.80 $109.60
6th year as Specialist $106.10 $107.30 $108.70 $111.90 $113.70
7th year as Specialist $110.10 $111.30 $113.80 $116.00 $118.40
8th year as Specialist $114.10 §115.30 $117.90 $120.10 $122.50
Sth year as Specialist and thereafter $117.90 $119.10 $122.20 $124 00 $126.50
|Principal Specialist
Level 1 Bottom of Range $122.00 $123.00 $126.10 $127.90 $130.80
Level 1 Top of Range $126.20 $127.10 $130.30 $132 20 $134.40
Level 2 $126.20 $127.10 $130.30 $132.20 $134.90
|[Executive Specialist
Bottom of Range $126.20 $127.10 $130.30 $132.20 £134 90|
Top of Range £143.00 5145.10 $148.60 $151.50 5154 30




